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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

3.High-Quality Academic Experience

GBS continued its proud history of excellent results in the most recent National Student Survey (NSS) which was
published in July 2025. For 'Teaching on my course’ GBS received a score of 90% compared to a national
average of 87%. For ‘Academic Support’ GBS received 93% compared to a national average of 88%, whilst
‘Student Voice' and ‘Mental Wellbeing Services’ were 12% and 8% higher than the sector average, respectively.
The GBS and sector average NSS results the last § years, illustrated graphically below, are an endorsement of
our consistency in providing high quality programmes of study and excellent customer service. Note, the graph
represents each year's average of the GBS and sector scores across all themes as published National Student
Survey.

mRRC mCSartarlusarnoca

This demonstrates our values at work, particularly that we care for our students, and that we operate ethically
and professionally. It is essential that our students continue to be at the heart of everything that we do. We are
delighted that the results bring to life the culture we see every day across all our campuses.

Fusthermore, in September 2023 the Office for Students announced the outcome of the latest Teaching
Excellence Framework or TEF. GBS was assessed for the first time and received Silver for Student Experience
and Bronze for Student Outcomes.

4, Statement by the directors on performance of their statutory duties in accordance with $172(1) of the
Companies Act 2006

The likely consequences of any decision in the long-term

The directors believe that they have acted in the way they consider, in good faith, to promote the long term
success of the School. The annual financial budgeting cycle requires the long term impact of strategic decisions
to be considered. The Board and executive management interact regularly and executive management attends
Board and Committee meetings to discuss performance, opportunities, risks and implications of potential new
developments including monitoring the requirements of the OfS.

The interests of the company’s employees

The directors believe our people to be our greatest asset and the interests of our employees are always
considered. We provide a number of welfare programmes, aiming to promote and protect our colleagues'
wellbeing, health and safety. During the year, we enhanced our employee benefits with the introduction of a suite
of salary scarifice benefits. We ran numerous programmes to support employee wellbeing and good mental
health, including a series of mental health seminars, regular lunch and learn sessions with the CEQ to facilitate
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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

employee engagement with the senior leadership team and, regular events to recognise and support new
employees We also use other formal and informal processes to communicate and engage with employees,
including an intranet and digital learning tools

GBS 15 committed to supperting, developing and promoting equality and diversity in all of our practices and
activities and aims ta establish an inclusive culture free from discnmination and based upon the values of dignity,
courtesy and respect GBS supports and develops its staff through providing all with access to facilities, personal
and career development opportunities and employment on the basis of equality GBS 1s committed to creating
and sustaning a positive, suppartive and excellent teaching and learning environment for our students We are
committed to providing far equitable and mutually supportive learning and working environment for both our
students and our staff These are set out In the Equality and Diversity Policy

The need to foster the company’s business relationships with suppliers, ctistomers, and others
The directors aim to wark in partnership with suppliers to ensure that they reflect similar values and behaviours
to those promoted by the School

The School puts our students at the centre of everything we do The directors ensure that all employees are very
much focused on our relabonship with our students and consistently strive to provide high quality programmes of
study and excellent customer service

The impact of the company’s operations on the community and environment

We are committed to ensuring that our employees and individuals in the communities affected by our activities
are treated with dignity and respect Our principal actvity as a School s focused on a positive impact to
community through widening access to higher education among groups currently underrepresented in the higher
education sector

The directors are mindful of environmental 1ssues and seek to minimise the impact of the school's activittes on
the environment The majorfly of energy utdisation and greenhouse gas emissions are generated through our ten
campuses. Qur environmental impact i1s discussed further in our Streamiined Energy and Carbon Reporting
disclosures made within the Directors’ Report

The desirability of the company maintaining a reputation for high standards of business conduct

The School expects its drectors employees, and contractors to exercise reasonable jJudgment when conducting
business. Ant bribery and data protection policies are in place which all employees are expected to read
understand and comply with Mandatory GDPR and AML training 1s provided to staff and online learning
packages on other topics are provided where appropriate

The need to act fairly between members of the company
Globat Banking School 1s a wholly owned subsidiary of Global Education Holdings Limted and the directors have
regular and open dialogue with its representatives.

5. Employees
Employment of disabled persons

GBS has a concerned and inclusive approach towards its employees, particularly those with disabilties The
company diligently fosters an accessible work environment, tailored to meet diverse needs. This commitment
extends to organising vanous awareness fraining programs, designed to cultivate an understanding and
supportive workplace culture. The School alsa prioritises flexible work arrangements, acknowledging the umque
challenges faced by disabled employees Furthermore, GBS ensures equal opportunittes for career
advancement, underp:nning its dedication to equality Regular feedback and open communication channels are
a comerstone of GBS's strategy, ensuning that the voices of disabled employees are heard and therr
contributions valued Through these initiatives, GBS not only supports its disabled employees but alsc sets a
standard for inclusiity and empowerment i the corporate world
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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT {CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

Engagement with suppliers

GBS adheres to a consistent payment policy with its suppliers, where payments are made within 30 days
following invoice receipt. This policy, agreed upon with each supplier, ensures effective cash flow management
for both parties, aligning with standard business practices.

6. Return on Student Investment

As our students make significant investment in their study, GBS makes substantial investments to provide our
students with a high quality learning experience that they consider "worth every penny”. For example, we provide
the highest standards of T and learning facilities including a library in every campus, with student success tutors
and student welfare officers available for support.

Investment in IT infrastructure

GBS continues to invest significantly in our cloud based student record system, Thesis, and ERP, Unit 4.
Transforming the student experience by providing a holistic view of every student and powerful insights that
connect with and support them through their entire educational journey. The system has allowed us to develop
robust and integrated processes for student records which will enable us to personalise communication, respond
faster to student needs and ultimately increase retention and graduation rates with intelligent tools and analytics.
Key integrations included assessments, attendance and student status. The Unit 4 / Thesis project supports us
by providing significant automation for low value tasks with much advanced analytics and forecasting
capabilities. It also provides us with a wide range of modules including Procurement, Payroll, Financial Planning
and Analysis, and Talent Management in order to drive efficiency, accuracy and improved people experience
through all departments at GBS. In the current year the priority has been to ensure effective integration of Thesis
and Unit 4 with other systems and to ensure that they are each considered to be the definitive location for data
relating to our students and staff and to ensure that there is a very high level of data quality and effective
operational reporting and processes.

GBS introduced Handshake, a dedicated student employability platform that connects students with employers,
career services and job opportunities,

Investment in Learning and teaching resources

GBS continues to invest in learning resources, including both online materials and hard copies in our physical
libraries. Students on all campuses have access to a library, containing core texts for all programmes as well as
a wide range of different sources for online resources. The School has an agreement with EBSCO Information
Services for unlimited user subscriptions for business related books.

Campus development

GBS has invested significantly in campus development to provide high quality infrastructure and technology.
Audio visual and learning technologies support onsite and virtual teaching, alongside the computer labs, study
zones and student community areas that have been developed in all our campuses. We opened two new
buildings; Wellington Place in Leeds and Brindley Place in Birmingham and are in the process of closing our old
site in Fazeley which will have the final teaching in July. Currently we are working towards expansion of
provision in East and West London, as well as canvassing opportunities in other key regions.
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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT {CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

7. Principal risks and uncertainties
Managing Risk and Uncertainty

The Board of Directors maintains an institutional risk register that shows the mast significant areas of risk
exposure. Each risk is documented with details of the nature of the risk alongside mitigations and internal
controls and is manitored by the risk owners. Each risk item has an assessment for likelihood and impact (L/]) at
both the gross level and at a residual level after the operation of the control mechanisms, with a time horizon of
the next two years, and is assessed as Jow, medium or high.

The Board has appointed PwC LLP as Internal Auditors with a remit to provide assurance to the Audit and Risk
Committee about key internal controls and areas of risk.

Student Qutcomes

GBS’ vision can only be achieved by delivering high quality student outcomes. We measure our performance
using the Office for Students measures of Continuation, Completion and Progression. These measures are
reflected within departmental KPIs and each is tracked specifically within the risk register.

Our teams mitigate these risks by continuously monitoring student attendance. Our Student Success Tutors
engage with students to support their academic development and our Student Welfare team support students
with other needs. Our student demographic is such that most would not be able to access traditional models of
delivery of HE. With this in mind, all teaching is face to face and at times and locations that are accessible to our
students.

Infrastructure

The Board risk register recognises the challenges in delivering high quality systems, staffing and estates,
especially in the light of the growth in recent years. This is overseen by the Finance and Resources Committee
on behalf of the Board and is achieved through developing and delivering plans in each area. We have
established Registry and Marketing functions which will enhance our systems, pracesses and capabilities as we
continue to grow.

8. Financial key performance indicators

GBS has successfully closed the 2024/25 financial year with £291.2m (2024 £235.7m) revenue and £87.5m
(2024: £63.9m} profit before taxation. Revenue has increased from £235.7m to £291.2m.

Cost of sales has increased proportionately compared to the historical average, relative to income.
Administrative expenses include £65.1m (2024: £52.8m) salaries and £12.5m (2024: £8.3m) rent.

Total assets on our balance sheet increased to £170.1m (2024: 146.1m) — with fixed assets totalling £17.1m
(2024: £13.9m); cash £12.6m (2024: £22.2m); and trade receivables £92.8m (2024: as restated £80.0m). The
balance sheet reflects total net assets of £91.1m (2024 as restated: £56.4m). The company manages its liquid
resources and has a current ratio of 2.3 (2024: 1.74).

During the year, the School performed a comprehensive review of student fee debtor balances with partners to
establish that there are no open claims or obligations between GBS and its trading partners. The review
identified that, in prior academic and financial years, GBS had an overstated debtor position for student debtors
and an understated liability position for partnership fees. The restatement has been carried out by revising prior
year opening and closing comparative figures. Refer to Note 25 for further details.

Financial viability

GBS continues to maintain positive retained earnings and a high current ratio.
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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT {CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

9. Statement of Governance and Internal Control

The following statement is intended to provide an understanding of the governance and internal control
environment applicable to GBS as it has operated for the year ended 28 February 2025 and up to the date of
approval of this report. The School is a private higher education provider regulated by the Office for Students
(OfS).

Governance

The changes to the corporate and academic governance structures made in the financial year ended February
2023 are now wholly embedded. The changes implemented were designed fo embed a culture of transparency
and accountability at GBS. The Board of Directors is chaired by an independent director and the Audit & Risk
Committee also has an independent external chair. The Board is also supported by a Finance and Resources
Committee, chaired by the CEQ but supported by an independent member and with student representation.

GBS's governance is institutionalised through the application of clearly defined functions and responsibilities as
follows:

The Board of Directors is responsible for the mission, strategy and reputation of the School. The Board is
respansible for the effective oversight and scrutiny of the management of the School, compliance with the OfS’s
ongoing conditions of registration and the terms and conditions of funding as well as its other relevant regulatory
responsibilities as well as planning its future development. The Board exercises oversight of the finances and
accounts of the School, including the institution's solvency and the safeguarding of its assets.

The Board comprises individuals who have significant experience at senior level both within the higher education
sector and within industry and commerce, and is chaired by an independent director.

The Board of Directors has three sub committees: the Academic Board (AB), the Audit and Risk Committee
(ARC) and the Finance and Resources Committee (FRC).

The AB is the academic authority of the Schaol. Acting with responsibility delegated by the Board of Directors, it
oversees the academic activities of the School. It is responsible for the maintenance of academic standards and
for the quality of the programmes of study and the student experience. It advises the Board of Directors on
matters relating to teaching, scholarship, and research. It reports to the Board of Directars on the effectiveness
of academic governance arrangements. Chaired by the Provost, its membership is drawn from GBS academic
and professional services staff and includes student representatives and an independent member.

The Academic Board is supported by: the Academic Standards and Quality Committee (ASQC); the Research,
Scholarly and Professional Practice Committee (RSPPC); and the Learning and Teaching Committee (LTC).

LTC is responsible for the development, monitoring and review of strategies and approaches to learning and
teaching. It oversees the student voice across the Schoof's programmes and ensures that mechanisms are in
place to disseminate good pracfice and innovation in learning, teaching and assessment.

ASQC ensures that the School's quality assurance processes remain fit for purpose and meet internal and
external requirements. It monitors matters of standards and quality through annual and periodic monitoring of
programmes and ensures that appropriate action is taken where issues arise.

RSPPC supports and promotes research, schotarly and professional activities at GBS, It oversees the integration
of research and advanced scholarship into teaching and promotes research related qualifications amongst
academic staff.

In addition to this Statement, the School ensures transparency about its corporate governance arrangements
principally through inclusion of student representatives on the Finance and Resources Committee and
publication of the governing arrangements, academic and corporate policies internally and on its website.
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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

Academic and Executive Leadership

The Provost is the principal academic officer of the School and the Chief Executive Officer is the Accountable
Officer for purposes of the Higher Education and Research Act 2017. The CEO has a key role in the
development and implementation of the School's Strategic Plan, which includes the development of the
programme portfolio and achieving degree awarding powers. The CEO is supported by GBS Senior
Management Team which comprises academic and professional services leaders.

Statement of internal control

As part of the governance review, both academic and corporate, the School took the opportunity to strengthen
both internal controls and the oversight of these. In particular, the introduction of an independently chaired Audit
and Risk Committee (ARC), reporting to an independently chaired Board of Directors plays a key role in this.
This work is supported by Internal Auditors, PwC LLP, who were appointed in 2024. In addition to PwC, the
group has an internal audit team whose focus is to look at current systems and recommend changes to improve
controls. The ARC have received the report of the internal audit team findings and is considering implementing
the recommendations.

The Board of Directors, supported by the Senior Management Team, has the responsibility for maintaining a
robust system of internal control that supports the achievements of the School's strategic objectives, and policies
while making every reasonable endeavour to safeguard the public and other funds and assets in accordance
with the responsibilities assigned in the regulatory framework for Higher Education in England. In particular, the
regularity and propriety of the tuition fee received.

The Board's assurance about the effectiveness of the system of risk and internal control is informed by the work
of the Senior Management Team within the School, led by the CEO, who have responsibility for the development
and maintenance of the internal control framework, scrutinised by the Audit & Risk Committee.

The system of internal control is designed to manage rather than eliminate the risk of failure to achieve policies,
aims and objectives. It can, therefore, provide only reasonable, and not absolute, assurance of effectiveness.
The system of internal control is based on an ongoing process designed to identify the principal risks to the
achievement of policies, aims and objectives; to evaluate the nature and extent of those risks; and to manage
them efficiently, effectively and economically.

The School's approach is to minimise exposure to reputational, compliance and financial risk, while accepting a
degree of managed risk in pursuit of its mission and objectives. It recognises that the appetite for risk varies
according to activity undertaken but that controlled risk taking enables the School to take advantage of
opportunities to generate further value for its stakeholders. The School maintains a Risk Register which is
updated regularly and formally reviewed by the Board.

The system of internal control has been in place throughout the year ended 28 February 2025 and up to the date
of approval of the financial statements and is consistent with OfS guidance.

The key elements of the internal risk control system, designed to discharge responsibilities set out above,
include the following processes:

¢ Consideration at Board meetings of the strategic direction, plans and performance of the institution.
Clear definitions of responsibilities of, and the authority delegated to, senior academic and professional staff.

o Comprehensive financial regulations associated with financial controls and procedures approved by the
board.

e Maintenance of a School Risk Register covering corporate level risks, including the ability to comply with all
OfS conditions of registration.

o Regular reviews of student recruitment, academic performance and financial results involving variance
reporting and updates to the projected financial outturns.

¢ A short and medium term planning process supplemented by details of annual income, capital and revenue
expenditure, and cash flows.
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GLOBAL BANKING SCHOOL LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

e Constant review of the School's policies procedures and power delegated by the Board to other bodies and
individuals,

The Board has taken reasonable steps to {a) ensure that there are appropriate financial and management
controls in place to safeguard funds from all sources, especially in refation to the regulanty and propriety of the
use of the tuition fees received, (b) safeguard the School's assets and prevent and detect fraud, (c) secure the
efficient and effective management of the School's resources, and (d) ensure that the tuition fees recewed are
used only for the purposes they have been granted in accordance with the existing regulations and legislation
The Board oversees the preparation of an annual report and accounts and lodges an annual report and accounts
with Companies House, in addition to which the financial statement is presented to meet OfS requirements

The external auditor documents the systems of internal control in so far as they pertain to the preparation of the
financial statements and tests therr operation through walk-through tests but does not place rehance on the
operating effectiveness of internal controls but instead takes a substantive approach to the audit of the financial
statements

The external auditor reports to the Finance and Resources Committee and to the Audit and Risk Commuittee
twice each year, detailing its audit plan and then the findings from (ts audit

Recommendations are made to management regarding improvements to internal controls Management's focus
during the year was with the integration of the man student database with its financial systems, which was
successiully achieved, enhancing controls within this area

The external auditor has reviewed the wnternal controls and has concluded that there are no matenal
weaknesses that might prevent the achievement of a strategic objective, or which could have a maternial impact
on the financial statements

10. Access & Participation

GBS 1s committed to recruiting and supporting students from underrepresented groups, enabling them to meet
their educational goals and career aspirrations. We have made a demonstrable impact on the overall sector’s
recruitment from disadvantaged areas with 70% of students corung from IMD Quintiles 1 and 2

GBS 15 a provider of a range of lngher education programmes, from foundation year, HNC/HND, Undergraduate
Honours degree to Master's degree programmes GBS offers higher education programmes of study n
partnership with other higher education providers

GBS 15 a Pearson approved centre for the delivery of BTEC higher nationals GBS will admit prospective
students to all GBS provision through a fair and transparent admissions process, who wish to undertake a
programme of study offered by GBS and meet the requisite entry requirements, through esther formal
qualifications or recogrised life and work experiences, or through recognition of prior certificated learning at
Level 4/5 in the UK Framework for Higher Education Qualifications (FHEQ)

GBS recruits and admits students from around its five main geographical locations in East Lendon, West
London, Birmingham, Leeds, and Manchester GBS (s highly successful in recruiting students living 1n areas aof
relatively low higher education participation, low household income and sociceconomic status Many students
are mature (over 25 years of age) and have been away fram education for significant periods of time  Students
are also from a variety of backgrounds

GBS will continue fo recruit students around established geographical locations and expects to maintain the
profile of mature students from a variety of ethnic backgrounds who have been away from education for a
significant time
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GLOBAL BANKING SCHOOL LIMITED

DIRECTORS' REPORT
FOR THE YEAR ENDED 28 FEBRUARY 2025

The directors present their report and the financial statements for the year ended 28 February 2025.
Principal activity

The principal activity of the company is the provision of educational courses to university students.
Results and dividends

The profit for the year, after taxation, amounted to £66,612,513 (2024 - £49,698,697).

The directors declared dividends of £32,000,000 (2024: £23,154,000) during the year to Global Education
Holdings Limited.

Directors
The directors who served during the year were:

A Erdenetsogt

L Falcone (resigned 15 February 2025)

S Kotta

Professor R Lloyd

Professor M Malcolm

DrV Rana

J C J Kennedy (appointed 1 September 2024)

Going concern

The directors have considered the ability of the company to continue in operational existence for the foreseeable
future as well as the relevant business and financial risks. In doing this, they have considered the company's
business activities, together with the factors likely to affect its future development, performance and position.

The financial statements have therefore been prepared under the going concern concept which assumes that
the company will be able to meet its liabilities as they fall due for the foreseeable future, being a period of at least
twelve months from the date these financial statements were approved.
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GLOBAL BANKING SCHOOL LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

Streamlined Energy and Carbon Reporting (SECR)

In line with the Companies (Directors' Report) and Limited Liability Partnerships (Energy and Carbon Report)
Regulations 2018 the company's energy use and greenhouse gas (GHG) emissions are set out below:

The data relates to UK emissions for the 12-month period from 1 March 2024 to 28 February 2025.

Total energy consumption of 7,487,749 (2024: 6,076,277) kilowatt hours (kWh).

Scope Emissions Source 2025 (CO2e) 2024 (CO2e)
1 Combustion of fuel for purposes of transport 17.39 14.94

2  Purchased electricity 1,5650.34 1,172.92
Total gross emissions 1,567.73 1,187.86
Emissions per staff member 0.93 0.88
Emissions per active student 0.04 0.04

Note: CO2e refers to tonnes of carbon dioxide equivalent.
Methodology

We report our emissions with reference to the latest Greenhouse Gas Protocol Corporate Accounting and
Reporting Standard (GHG Protocol). The 2023 UK Government GHG Conversion Factors for Company
Reporting published by Department for Energy Security and Net Zero and Department for Business, Energy &
Industrial Strategy are used to convert energy use in our operations to emissions of CO2e. Carbon emission
factors for purchased electricity calculated according to 'location based grid average' method. This reflects the
average emission of the grid where the energy consumption occurs. Data sources include billing, invoices and
energy consumption information provided by the landlords where the arrangement is such that the School is
recharged for utilities. For transport data where actual usage data (e.g. litres) was unavailable conversions were
made using average fuel consumption factors to estimate the usage.

Intensity ratio

We have chosen to report our gross emissions against average number of employees and students for the year
as it is the most appropriate measure for the company's business sector.

Energy efficient action

The directors of the company are committed to reducing the environmental impact of our operations. Our
sustainability policy recognises the responsibility for environmental protection and aims to improve sustainability
levels across our campuses through our staff, students and other stakeholders.

We continue to invest in upgrades to lighting, heating, cooling and ventilation systems to improve energy
efficiency across campuses. We are currently in the process of updating the heating and cooling system at our
Greenford site and have converted one campus in East London to complete LED usage.

For our leasehold properties, where we control the utility contracts, we have implemented a renewable electricity
procurement strategy. As a result, our campuses in Leeds, Birmingham, and one campus in East London have
transitioned to 100% renewable electricity this year.

For campuses where we manage gas utility contracts, we have moved to green gas tariffs, opting for low-carbon
alternatives such as biogas sourced from anaerobic digestion or landfill waste.

Our efforts to reduce our carbon footprint arising from transportation included measures to promote public
transport, expansion of availability of bike facilities, free minibus services in Greenford and Birmingham and
investment in Electric Vehicle chargers to promote sustainable commuting.
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GLOBAL BANKING SCHOOL LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF GLOBAL BANKING
SCHOOL LIMITED (CONTINUED)
FOR THE YEAR ENDED 28 FEBRUARY 2025

Responsibilities of directors

As explained more fully in the directors' responsibilities statement set out on page 15, the directors are
responsible for the preparation of the financial statements and for being satisfied ¢hat they give a true and fair
view, and far such internal control as the directors determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsitle for assessing the company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concem and using the going
concern basis of accounting unless the directors either intend to liquidate the company or to cease operations, or
have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to¢ issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in fine with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is
detailed below:

+ the engagement partner ensured that the engagement team collectively had the appropriate competence,
capabilities and skills to identify or recognise non-compliance with applicable laws and regulations;

« we identified the laws and regulations applicable to the company through discussions with directors and
other management, and from our commercial knowledge and experience of the higher education sector;

« we focused on specific laws and regulations which we considered may have a direct material effect on the
financial statements or the operations of the company, including the Companies Act 2006, taxation
legislation and data protection, anti-bribery, employment, and health and safety legislation;

o we assessed the extent of compliance with the laws and regulations identified above through making
enquiries of management and inspecting legal correspondence; and

+ identified laws and regulations were communicated within the audit team regularly and the team remained
alert to instances of non-compliance throughout the audit.

We assessed the susceptibility of the company's financial statements to material misstatement, including
obtaining an understanding of how fraud might occur, by:

 making enquiries of management as to where they considered there was susceptibility to fraud, their
knowledge of actual, suspected and alleged fraud; and

» considering the internal controls in place to mitigate risks of fraud and non-compliance with laws and
regulations.

To address the risk of fraud through management bias and override of controls, we:

» performed analytical procedures to identify any unusual or unexpected relationships;
tested a sample of journal entries to identify unusual transactions;

« assessed whether judgements and assumptions made in determining the accounting estimates set out in
the notes were indicative of potential bias; and

s investigated the rationale behind ‘significant or unusual transactions.
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GLOBAL BANKING SCHOOL LIMITED

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 28 FEBRUARY 2025

At 1 March 2023 (as previously stated)
Prior year adjustment - correction of error (see note 24)

At 1 March 2023 (as restated)

Comprehensive income for the year
Profit for the year

Total comprehensive income for the year

Contributions by and distributions to owners
Dividends: Equity capital

Total transactions with owners

At 1 March 2024

Comprehensive income for the year
Profit for the year

Total comprehensive income for the year

Contributions by and distributions to owners
Dividends: Equity capital

Total transactions with owners

At 28 February 2025

Called up Profit and
share capital loss account Total equity

£ £ £

100 39,916,476 39,916,576
- (10,000,931) (10,000,931)

100 29,915,545 29,915,645

- 49,698,697 49,698,697

49,698,697 49,698,697

(23,154,000) (23,154,000)

(23,154,000) (23,154,000)

100 56,460,242 56,460,342

- 66,612,513 66,612,513

- 66,612,513 66,612,513

(32,000,000) (32,000,000)

(32,000,000) (32,000,000)

100 91,072,755 91,072,855

The notes on pages 25 to 44 form part of these financial statements.
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GLOBAL BANKING SCHOOL LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2025

2. Accounting policies (continued)

24

2.5

26

2,7

28

Foreign currency translation

Functional and presentation currency

The company's functional and presentational currency is Sterling (£).
Transactions and balances

Foreign currency transactions are translated into the functional currency using the spot exchange
rates at the dates of the transactions.

At each pericd end foreign currency monetary items are translated using the closing rate. Non-
monetary items measured at historical cost are translated using the exchange rate at the date of the
transaction and non-monetary items measured at fair value are measured using the exchange rate
when fair value was determined.

Foreign exchange gains and losses resulting from the settlement of transactions and from the
transtation at period-end exchange rates of monetary assets and liabilities denominated in foreign
currencies are recognised in profit or loss except when deferred in other comprehensive income as
qualifying cash flow hedges.

Foreign exchange gains and losses that relate to borrowings and cash and cash equivalents are
presented in the profit and loss account within 'finance income or costs’. All other foreign exchange
gains and losses are presented in profit or loss within 'other operating income".

Operating leases: the company as lessee

Rentals paid under operating leases are charged to profit or loss on a straight-line basis over the
lease term.

Benefits received and receivable as an incentive to sign an operating lease are recoghised on a
straight-line basis over the lease term, unless another systematic basis is representative of the time
pattern of the lessee's benefit from the use of the leased asset.

Interest income

Interest income is recognised in profit or loss using the effective interest method.

Pensions

Defined contribution pension plan

The company operates a defined contribution plan for its employees. A defined contribution plan is a
pension plan under which the company pays fixed contributions into a separate entity. Once the
contributions have been paid the company has no further payment obligations.

The contributions are recognised as an expense in profit or loss when they fall due. Amounts not paid
are shown in accruals as a liability in the balance sheet. The assets of the plan are held separately
from the company in independently administered funds.

Holiday pay accrual

A liability is recognised to the extent of any unused holiday pay entittement which is accrued at the

balance sheet date and carried forward to future periods. This is measured at the undiscounted
salary cost of the future holiday entitlement so accrued at the balance sheet date.
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NOTES TO THE FINANCIAL STATEMENTS
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2,

Accounting policies (continued)

2.11 Tangible fixed assets {continued)

Depreciation 1s charged so as to allocate the cost of assets less their residual value over therr
estimated useful lives, on the following basis

Depreciation (s provided on the following basis

Leasehold improvements - 20% on a reducing balance basis
Motor vehicles - 20% on a reducing balance basis
Office equipment - 20% on a reducing balance basis
Computer equipment - 33% on a straight ine basis

The assets’ residual values useful ives and depreciation methods are reviewed and adjusted
prospectively If appropnate, or ff there 1s an indication of a significant change since the last reporting
date

Gains and losses on disposals are determined by comparing the proceeds with the carrytng amount
and are recognised n profit or loss

2.12 Financial instruments

The company has elected to apply the provisions of Section 11 “Basic Financial Instruments” of FRS
102 to all of its financial tnstruments

The company has elected to apply the recognition and measurement provisions of IFRS 8 Financial
Instruments (as adopted by the UK Endorsement Board) with the disclosure requirements of Sections
11 and 12 and the other presentation requirements of FRS 102

Financial instruments are recogmised in the company's balance sheet when the company becomes
party to the contractual provisions of the instrument

Financial assets and liabilities are offset, with the net amounts presented in the financial statements,
when there is a legally enforceable night to set off the recognised amounts and there 1s an intention to
settle on a net basis or to realise the asset and settle the liability simultaneously

Basic financial assets

Basic financial assets, which include trade and other debtors, cash and bank balances are nially
measured at therr transaction price (adjusted for transaction costs except (n the inthal measurement
of financial assets that are subsequently measured at fair value through profit and loss) and are
subsequently carried at their amortised cost using the effective interest method. less any provision for
imparrment, unless the arrangement constitutes a financing transaction, where the transaction 1s
measured at the present value of the future receipts discounted at a market rate of interest

Discounting 1s omitted where the effect of discounting 1s mmateral The company's cash and cash
equivalents, trade and most other debtors due with the operating cycle fall tnto this category of
financial Instruments

Impairment of financial assets

At the end of each reporting period financtal assets measured at amortised cost are assessed for
objective evidence of impairment If an asset 1s impaired the impairment loss 1s the difference
between the carrying amount and the present value of the estimated cash flows discounted at the
asset's original effective interest rate The impairment loss Is recognrsed in profit or loss
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 28 FEBRUARY 2025

3. Judgments in applying accounting policies and key sources of estimation uncertainty

In the application of the company’s accounting policies, which are described in note 2, the following
Judgements and key estimates have been made by the directors

Useful economic hfe of tangible assets

The company's directors have applied depreciation of tangible fixed assets and amortisation of intangible
assets using the reducing balance basis This gives nse to differences in the depreciation charge and a
longer residual life than applying rates based on a straight line methodology The carrying value of tangible
assets I1s shown in note 13

Dilapidations

The dilapidations provision sets aside funds to cover anticipated costs of restoring a leased property to its
original condition at the end of the lease term The company received quotes carried out by a third party of
the expected future remnstatement cost The assessment of cost requires estimates and professional
Judgement to ensure the provision 1s appropriate for the lease terms and works carmed out on the
properties The carrying value of the provision 1s shown In note 19

Accounting for agent commissions

The company has agreements with agents for introducing students. The agents are paid fees dependant
on the number of students introduced and the rates vary depending on the year of the course The
company formerly retained an accrual for all uninvoiced amounts due to agents However, In the current
year this treatment was reviewed and amended, meaning that an accrual 1s now marntained only for
habifities for active students. The directors believe that the revised treatment reflects a more accurate
estimate of amounts to be paid under the commission agreements The impact of the change In
accounting estimate 1s a reduction to Cost of Sales for the year ended 28 February 2025 of £4 064 641

4, Turnover

An analysis of turnover by class of bustness Is as follows

As restated

2025 2024
£ £
Course tuition fees 291,231,659 235,682,024

All turnover arose 1n the United Kingdom
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NOTES TO THE FINANCIAL STATEMENTS
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10. Taxation {(continued)

Factors affecting tax charge for the year

The tax assessed for the year is lower than (2024 - lower than}) the standard rate of corporation tax in the

UK of 25% (2024 - 25%) The differences are explained below

Profit on crdinary activities before tax

Profit on ordinary activities multiplied by standard rate of corporation tax in
the UK of 25% (2024 - 25%})

Effects of:

Expenses not deductible for tax purposes

Capital allowances for year in excess of depreciation
Adjustments to tax charge in respect of prior periods
Other differences

Group refief

Adjustment for lower tax rate for part of the year

Total tax charge for the year

11. Dividends

Dividends declared and paid

As restated

2025 2024

£ £

87,527,684 63,934,356
21,881,921 15,983,589
12,747 131,045

- 705,347
{1,320,812) (615,629)
341,315 (616,990}
- (1,044,388}
- (307,315}
20,915,171 14,235,659
28 February 29 February
2025 2024

£ £
32,000,000 23,154,000
32,000,000 23,154,000
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